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THIS AGREEMENT MADE AND ENTERED INTO by and between the EAST
HARTFORD BOARD OF EDUCATION (hereinafter referred to as the "Board") and the
EAST HARTFORD EDUCATION ASSOCIATION (hereinafter referred to as the
"Association").

ARTICLE I
GENERAL

1.1 This Agreement is negotiated under the law in order {a) to fix for its term
the salaries and other conditions of effective and harmonious working relationships
between the Board and the Association and the professional staff in order that the cause of
public education may be best served in East Hartford.

1.2 To this end, the Board and the Association recognize the importance of
orderly, just and expeditious resolution of issues which may arise as the result of those
provisions of this Agreement dealing with salaries and conditions of employment, and
accordingly agree herein upon a grievance procedure for the effective processing of such
disputes.

1.3 The Board and the Association accept the provisions of this Agreement as
commitments which they will cooperatively and in good faith honor, support and seck to
fulfill and perform under governing law.

1.4 Subject to the provisions of the law the Board agrees not to negotiate with
any teachers' organization other than the Association for the duration of this Agreement.
Except for such negotiations, however, the Board shall be free to communicate with
teachers or other representatives, or any other persons, individually or by group, for
whatever purpose the Board may deem desirable in the discharge of its responsibilities.

1.5 Despite reference herein to the Board or the Association as such, each
reserves the right to act hereunder by committee, individual member, or designated
representative, professional or lay, whether or not a member. Each party will provide to
the other, upon request, satisfactory evidence (such as official minutes or certificate of
resolutions) of authority so to act.

1.6 It is recognized that the Board has and will continue to retain, whether
exercised or not the sole and unquestioned right, responsibility and prerogative to direct the
operation of the public schools in the Town of East Hartford in all its aspects, including but
not limited to the following: To employ, assign, and transfer teachers; and those powers
specified in Sections 10-220, 10-221 and 10-222 of the Connecticut General Statutes.
These rights, responsibilities and prerogatives are not subject to delegation in whole or in
part, except that the same shall not be exercised in a manner inconsistent with or in
violation of any of the specific terms and provisions of this Agreement. No action taken by
the Board with respect to such rights, responsibilities
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and prerogatives, other than as there are specific provisions herein elsewhere contained,
shall be subject to the grievance and arbitration provisions of this Agreement.

ARTICLE 11
RECOGNITION

2.1 The Board recognizes the Association for the purpose of professional
negotiation, as the exclusive representative of the entire teachers' unit consisting of all
professional employees of the Board in positions requiring a teaching or special services
certificate, other than substitutes, and excluding persons in the administrators' unit pursuant
to and with all the rights and privileges as provided by law. As used in this Agreement, the
term “teacher” shall refer to any and all employees whose positions are included in the
teacher bargaining unit, as described in Section 2.1.

In accordance with the provisions of Public Act 03-174, employees working
in a teaching position solely on the basis of a Durational Shortage Area Permit (DSAP)
shall be included in the bargaining unit. Such individuals shall be covered by all terms and
conditions of the collective bargaining agreement, except as follows:

a) A DSAP holder shall not accrue seniority or length of service for any
purpose of this Agreement. Notwithstanding the foregoing, if a DSAP
holder becomes certified as a teacher and is retained continuously by
the Board as a teacher after receiving such certification, with no break
in service, then the individual shall be credited with seniority and
length of service for all purposes under this Agreement, retroactive to
the first date of employment by the Board.

b) The Board shall have the right, in its sole discretion, not to renew
and/or to terminate the employment of a DSAP holder, and the DSAP
holder shall have no right to file and/or pursue a grievance under this
Agreement with respect to such action.

c) DSAP holders shall have no bumping rights or recall rights under this
Agreement.

22  DUES DEDUCTIONS

A. The Board agrees to deduct from each teacher for whom a voluntary
written dues deduction authorization is submitted an amount equal to the Association
membership dues by means of payroll deductions. The amount of the dues deduction from
each paycheck shall be equal to the total Association membership dues divided by the
number of paychecks from and including the first paycheck during the school year through
and including the last paycheck in June. In the case of any such teacher who commences
employment after the school year has begun, dues deductions shall be pro-rated, based on
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the number of months remaining in the school year, unless the Association notifies the
Administration otherwise. The amount of Association membership dues shall be certified
by the Association to the Board prior to the opening of school each year.

B. The Board agrees to forward to the Association each month a check
for the amount of money deducted during that month. The Board shall include with such
check a list of teachers for whom such deductions were made.

C. The Association shall hold the Board harmless against any and all
claims, demands, liabilities, lawsuits, attorneys’ fees or other costs which may arise out of,
or by reason of, actions taken against the Board as a result of the enforcement or
administration of this article.

ARTICLE III
NEGOTIATION FOR SUCCESSOR AGREEMENT

3.1 It is the obligation of the parties to meet in accordance with the provisions
of Section 10-153d of the Connecticut General Statutes for the purpose of good faith
bargaining with the object of entering into a renewal agreement.

ARTICLE IV
TEACHING HOURS AND TEACHER LOAD

4.1 WORK DAY

A. The Board and the Association recognize and agree the teachers'
responsibility to students and the profession generally entails the performance of
responsibilities and the expenditure of time beyond the normal working day. Faculty
meetings, in-service education sessions, curriculum work sessions and extra help periods
shall be a normal part of the teacher's duties. It is recognized, however, that personnel are
entitled to weekly schedules on which they can rely in the ordinary course and which
should be fairly and evenly maintained throughout the school system, except in
emergencies and instances of staffing problems, and without prejudice to voluntary service
above and beyond contract requirements as aforesaid, the following schedules are hereby
adopted:

B. Whether or not double sessions or similar type programs are
instituted, the length of the regularly required work day shall be no more than a maximum
of seven hours and twenty minutes of continuous time during which each teacher shall
have a duty-free lunch. K-12 teachers shall not be required to report earlier than fifteen
(15) minutes before the start of the student day and shall not be required to remain longer
than thirty (30) minutes after the close of the student day. In the event of an emergency
closing, K-12 teachers shall not be required to remain longer than 10 minutes after the
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students are dismissed, provided that there must be some teacher supervision in the
building until all students have left the building. In the event of a late opening, K-12
teachers shall not be required to report earlier than fifteen (15) minutes before the start of
the altered student day. The parties understand that the student day for early childhood
education students is substantially different from the student day for K-12 students, and
that the work schedules for certified teachers in the early childhood education area are also
substantially different. Accordingly, the Board shall have the right to determine the
specific work schedules for such early childhood education personnel, subject to the
limitation set forth above regarding the overall length of the work day.

C. A directive will be issued to all principals to the effect that they are
empowered to make individual arrangements for teachers who, on a schedule or
intermittent basis, require an adjustment in their scheduled arrival and departure time.
Otherwise the staff will adhere to the scheduled starting and ending time for teachers.

D. The parties acknowledge that the student school day at Woodland
School and Stevens Alternative High School is shorter than the length of the student school
day at other schools in the district. In recognition of that shorter school day, the parties
agree that notwithstanding the provision from Section 4.1B set forth above, teachers at
Woodland School and Stevens Alternative High School shall be required to be at work for
a total of seven hours and twenty minutes, in accordance with the total teacher work day set
forth in Section 4.1B.

E. Certified personnel will be required to set aside one hour and thirty
minutes beyond the end of the student day each Tuesday. For all grade levels, the
Administration may hold faculty or departmental meetings for up to sixty minutes of the
time to be set aside in accordance with this section. The remaining time will be teacher
directed for the purpose of data team meetings, data collection and similar activities, at the
sole discretion of the teacher. No teacher, regardless of level, shall be required to attend
more than one meeting per week. This provision shall not preclude the call of other
meetings on other days by proper authorities, but such other meetings shall be held within
the time limits prescribed by paragraph B.

F. In-service education sessions and curriculum work sessions may be
scheduled on days when students spend less than a full day in school. Teachers shall not
be required to attend such special programs later than 4:00 p.m. When such special
programs are scheduled on a day when students are not in school, the work day limit
specified in Section 4.1B shall apply.

G. With the aim of continuing to improve communication with parents
and of utilizing fully the professional resources of the teaching profession, teachers will be
required to attend the annual open house/parent night of their assigned building. Itinerant
teachers will be required to attend the annual open house/parent night at the building which
represents the major portion of their teaching assignments. In addition to the regular work
day and the annual open house/parent night, teachers will be required to attend two (2)
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district sponsored and/or building-sponsored evening events and/or meetings per year. The
choice of which events to attend shall be at the sole discretion of the teacher, unless the
Administration schedules evening parent-teacher conferences, in which case an evening of
parent-teacher conferences shall count as one of the required evening events. Activities for
which the teacher is receiving a stipend shall not count toward such minimum
requirements.

H. The parties recognize that early childhood education teachers are
required to be available beyond the regular work day for family programs, home visits,
conferences with students' families and similar activities, and that the scheduling of such
activities must be determined at least in part by the availability and convenience of the
students' families.

I The East Hartford Board of Education and the East Hartford
Education Association recognize that the current practice with respect to home visits by
early childhood education teachers is to have such teachers accompanied by another
employee of the district during such visits. If the Board anticipates modifying or
discontinuing this practice, the Board will notify the Association and provide the
Association with an opportunity to discuss such modification or discontinuance prior to the
implementation of any such change.

J. It is the mutual intent that the period of time designated in the
Agreement as "preparation time" is reserved for teachers’ use in the preparation of
instruction. The Administration may designate up to two days per week of preparation
time to be used for the purposes of individual teacher planning and/or for the purposes of
common planning. Except in discernible emergencies, this time should not be used for
other activities which do not have a direct bearing on the teacher's preparation for
education instruction in his/her classroom. This includes infringement for PPT's. In
addition, every reasonable effort should be made to schedule a preparation period on each
individual school day and avoid any "doubling-up" of two preparation periods on any one
day. In unusual circumstances where the foregoing is unavoidable, repetition on a yearly
basis should be avoided.

42  WORK YEAR

A. The work year of teachers covered by the classroom teacher’s salary
schedule shall consist of not more than 185 days, including the day before the opening of
school. There shall be a minimum of 180 student school days with the option of two
additional student days, with no impact issues arising out of the Board increasing the
number of student days to 182. Non student days shall be set aside for professional
purposes as specified in Section 4.1D.

In addition to the work year set forth above, the work year for new teachers covered

by the classroom teachers’ salary schedule shall include up to five (5) days of required
orientation sessions as scheduled by the Administration, with no additional compensation
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for such days. New teachers required to attend additional sessions, beyond the five days,
shall be paid at the instructional rate as stated in Section 15.3 of the collective bargaining
agreement.

Notwithstanding any provision to the contrary in this Agreement, with the
Superintendent’s approval, High School guidance counselors may be assigned to work up
to ten (10) additional work days beyond the regular teacher work year, and Middle School
guidance counselors may be assigned to work up to six (6) additional work days beyond the
regular teacher work year. The Administration will determine when these days shall be
worked. Such additional work days shall be compensated at the teacher’s regular per diem
rate

B. Notwithstanding the foregoing, the parties understand that the work
year for certain early childhood education personnel will normally exceed the work year set
forth above in Section 4.2A. The Board shall have the right to determine the work year for
such early childhood education personnel. Publication of the following early childhood
work year shall be no later than June 30®. To the extent that the Board designates a work
year for such personnel in excess of the work year set forth in Section 4.2A, such additional
work shall be compensated at the per diem rates for such employees. The per diem rates
used for such compensation shall be based on the salaries in effect on the first day of
school in the academic year in question.

C. The parties recognize the Board's unilateral right to alter the
scheduling of the student day and or create new programs, including block scheduling. If
the Board exercises such rights, the parties will bargain over any impact for which impact
bargaining is required under C.G.S. 10-153f.

4.3 EXTRACURRICULAR ACTIVITIES

A. Assignments to extracurricular and cocurricular activities beyond the
work day shall be voluntary. In the event that no volunteers are forthcoming for a given
extracurricular or cocurricular activity for which there is a provision for payment in the
Differentials annexed to this Agreement, an employee may be appointed by the
administrator, provided that no teacher may be required to accept such appointment in two
successive years.

B. Assignments to extracurricular and cocurricular activities are for one
school year only, and appointments to such assignments shall be made annually in writing.

44  ELEMENTARY SCHOOL SCHEDULE

A. Elementary school teachers shall have a continuous duty-free lunch
period of thirty (30) minutes.
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B. Elementary school teachers shall have, in addition to their lunch
period, forty-five (45) minutes of preparation/conference time at least five times each
week, during which they shall not be assigned to any other duties, except in emergencies.
Such forty-five (45) minutes shall be in no more than two blocks of time, with a minimum
of thirty (30) minutes in one such block. The other block of fifteen (15) minutes may be
the portion of the lunch/recess period which exceeds the thirty (30) minutes prescribed in
the preceding paragraph. If the fifteen (15) minute lunch extension is taken away on a day
of inclement weather, then the teacher may leave fifteen (15) minutes before the end of the
work day.

C. Elementary art, music, physical education, etc., teachers may not be
assigned annually more than six (6) teaching periods per full or shortened day. Ifa special
area teacher is assigned to teach both elementary school and middle school classes in the
same day, such teacher shall not be assigned more than a combination of five (5) teaching
periods on such days.

D. It is understood that duties to be performed within the elementary
school are to be evenly distributed among the staff at each school. The involuntary
assignment of more than one duty to any one teacher on any given day should not be made
when there is another teacher on the staff with no duties assigned on that day.

45  MIDDLE SCHOOL SCHEDULE

A. Middle school teachers shall have a continuous duty-free lunch
period of thirty (30) minutes.

B. Middle school teachers shall have, in addition to their lunch period,
a preparation/conference period equivalent to a class period at least five times each week,
during which they shall not be assigned to any other duties, except in emergencies.

C. In addition to homeroom or equivalent duty, academic subject area
teachers in middle schools shall not be assigned annually more than five (5) teaching
periods plus one (1) extra duty assignment per day. As used in this paragraph, the term
“teaching period" shall include only classroom instructional groups. The term "extra duty
assignment" shall include study halls, tutoring, resource centers, general supervision,
directed activities, small group instruction, team conferences called by the Administration
and other similar assignments.

D. Middle school academic subject area teachers shall not be required
to prepare annually more than three academic subject areas. For the purposes of this
Section, courses organized by ability levels or phases are not to be considered separate
preparations.

E. Middle school special area teachers (art, music, etc.) may not be
assigned annually more than six teaching periods per day. If a special area teacher is
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assigned to teach both elementary school and middle school classes in the same day, such
teacher shall not be assigned more than a combination of five (5) teaching periods on such
day.

46  HIGH SCHOOL SCHEDULE

A. High school teachers shall have a continuous duty free lunch period
equivalent to the length of the student lunch period.

B. High school teachers shall have, in addition to their lunch period, a
preparation/conference period equivalent to a class period at least five (5) times each week,
during which they shall not be assigned to any other duties, except in emergencies.

C. In addition to homeroom or equivalent duty, academic subject area
high school teachers shall not be assigned annually more than five (5) teaching periods plus
one (1) extra duty assignment per day. As used in this paragraph, the term “"teaching
period” shall include only classroom instructional groups. The term "extra duty
assignment” shall include conventional study halls, tutoring, resource centers, general
supervision, and other similar assignments.

Teachers may be assigned a duty period in lieu of a teaching
assignment. Science teachers responsible for laboratory courses may be assigned one (1)
laboratory period in lieu of an extra duty assignment on any given day.

D. High School teachers shall not be required to make more than three
(3) teaching preparations by course title within subject areas at any one time. Such
teachers, in addition, may be required to teach one limited enrollment course (i.e. less than
ten students) provided that they are relieved of homeroom obligations and extra duties such
as study hall.

4.7  RESQURCE/SUPPORTIVE STAFF

A. It is recognized that the most efficient use of resource and/or
supportive staff may involve work day and work year schedules which differ from those set
forth elsewhere in this Article. As used herein the term "resource and/or supportive staff”
means library media specialist, instructional resource teacher, guidance counselor,
psychologist, social worker, speech and language pathologist, and any position which
becomes a part of school planning and placement teams (excluding classroom teachers).

B. The Board may during the term of this Agreement propose changes
in the work day and work year for resource and/or supportive staff. If such a proposal is
made, the parties shall meet promptly for the purpose of negotiating such proposal. Such
negotiation shall include the issue of appropriate security arrangements. No proposed
change may be implemented by the Board within thirty (30) days after the proposal is
made, without prior written agreement of the Association.
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C. Special education teachers required to do diagnostic testing will
have in addition to their conference period, scheduled time necessary, within the student
day, to fulfill testing needs as determined by the administration.

ARTICLE V
REDUCTION IN FORCE

5.1 In the event of a reduction in the number of certified personnel in East
Hartford, the following procedure shall be followed subsequent to the Board of Education's
determination of the number of positions to be eliminated:

A. Establish the names of people who are in the affected instructional
areas (within elementary, middle and high school grade levels, considered separately).

B. List the names of said personnel by ranking those most senior at the
top and those most junior at the bottom on the basis of length of continuous service in the
district.

C. Terminate the employment of the least senior person if no other
position exists in any other instructional area in which the person may be placed based
upon his/her certification endorsements and length of service.

D. In the event that administrative positions below the rank of Director
are eliminated such personnel may elect to exercise seniority based upon his/her
certification endorsement/endorsements and length of continuous service in the district. In
which case, the procedure established in paragraphs A, B and C above shall be followed to
ascertain whether a position shall be made available to such administrator.

E. No tenured certified teacher (as defined in Section 10-151 (b) of the
Connecticut General Statutes) shall be laid off when a position exists which is either vacant
or occupied by a non-tenured teacher and for which the tenured teacher is certified or
immediately certifiable.

52, Al In the event of a tie in length of service for a position defined in the
Recognition Clause of this Agreement, Article 11, Section 2.1, the following criteria shall be
applied in the order listed:

Previous regular teaching service in East Hartford.
Previous long-term substitute service in East Hartford.
Previous per diem substitute service in East Hartford.
Date contract signed.

=
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B. Seniority shall be determined on the basis of length of continuous
service in the district.

C. Length of service shall be defined as continuous service in the East
Hartford School System under a contract of employment. Such length of service shall not
include leaves of absence without pay in the excess of one school year. Provided, however,
that required military leaves of absence shall be covered as to length of service as required
by the Connecticut General Statutes pertaining thereto.

D. Tenured teachers who are laid off shall be placed on a "recall list' for
a period of two school years and shall be re-employed on the basis of length of service,
provided they hold the necessary certification endorsement for the position. Any person
refusing a full time position when recalled shall retain his/her position on the recall list; a
second refusal will place that person on the bottom of the recall list.

E. Personnel who are re-employed from a recall list shall be entitled to
reinstatement of sick days, length of service credit and placement on the salary schedule at
the level above the level held when laid off.

5.3 Itis understood that the layoff of a tenured teacher is a termination of
employment subject to administrative and/or judicial review in the manner set forth in the
subsections of Section 10-151 of the Connecticut General Statutes, as amended, and in no
other manner. In the case of judicial review under those statutory provisions (tenured
teacher) the parties agree that the provisions of this article can and should be submitted to
the court.

ARTICLE VI
FACILITIES
The Board will make every reasonable effort to provide in each school building:

6.1  Space in each classroom in which teachers may safely store instructional
materials and supplies;

6.2 A teacher workroom containing adequate equipment and supplies to aid in
the preparation of instructional materials;

6.3  An appropriately furnished rcom to be used as a faculty lounge (said room
to be in addition to the aforementioned teachers' workroom) containing a telephone;

6.4  Clean, well-lighted, well-supplied and well-ventilated teachers' rest rooms
restricted to staff use;

10
9959687v3



6.5 A system whereby teachers can effectively and expeditiously communicate
with the main building office in the event of an emergency:

6.6  Teachers' cafeterias or rooms provided for teachers’ lunch in all schools;

6.7  Two-way communication system between classrooms and office in all
school buildings;

6.8  Working, conference and storage facilities for special instructional and non-
instructional personnel.

ARTICLE VII
NON-DISCRIMINATION

7.1 Both parties agree to continue their policies of not discriminating against
any teacher by reasons of membership or non-membership in, participation or non-
participation in the activities of the Association or any other employee organization. Both
parties also agree to continue their policies of not discriminating against any teacher on the
basis of race, color, religion, age, sex, national origin, disability, marital status, or sexual
orientation. Use of masculine or feminine pronouns is understood to refer to teachers of
either sex.

Section 7.1 is included in this Agreement for informational purposes only. Section
7.1 shall not be subject to the grievance procedure.

ARTICLE VIII
TEXTBOOKS

8.1 The policy of the Board is to ensure that each pupil has adequate materials
to implement the instructional program.

8.2 Prior to changing a textbook, the teachers affected and/or a committee of
such teachers appointed by the Superintendent shall be given the opportunity to meet and
consult with the Superintendent or his designee regarding the proposed change or selection.

ARTICLE IX
STAFFING CONSIDERATIONS

9.1 In order to establish class size for Grades K-12, enrollment shall be
examined on the twentieth (20th) student day in the school year. Where a class size
exceeds 25 in Grades K-2, 27 in Grades 3-4 or 28 in Grades 5-6 on such twentieth (20th)
day, the class(es) affected shall be split and an additional teacher shall be hired for the

11
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remainder of the school year. [f at any point during the school year after such twentieth
(20th) day a class size exceeds 29 in Grades K-2, 29 in Grades 3-4 or 31 in Grades 5-6, the
class(es) affected shall be split and an additional teacher shall be hired for the remainder of
the school year. The Administration may make the class size determination set forth in this
section prior to the twentieth (20™) day in its discretion.

At each elementary school, class sizes within the same grades shall not deviate by
more than two (2) students, unless there are sound educational reasons for such deviation
of numbers. The preceding sentence shall not apply to any deviation caused by the
disenrollment of one or more students for any reason during the school year.

ARTICLE X
NON-TEACHING DUTIES

10.1  The Board and the Association agree that a teacher's primary responsibility
is to teach and that his energy should be utilized to this end.

ARTICLE XI
SUMMER SCHOOL PROGRAM

.1 The Board and the Association recognize that the summer school program
may vary substantially from year to year, offers the opportunity for experimentation, and
calls for flexibility in approach. The parties understand and agree that the early childhood
education student school year normally extends beyond the K-12 school year, and that the
term "summer school program" as used in this Article shail not be deemed to include such
extended year programs in the early childhood education area.

1.2 The Board will adequately publicize its general scope and content, and the
positions to be filled by teachers on the district website as soon as possible.

1.3 Subject to special requirements of the program (e.g. in-service training for
new personnel), position openings shall be filled on the basis of competence and
experience, and other things being equal preference shall be given to applicants from the
regularly appointed teacher staff in the East Hartford school system.

ARTICLE XII
PROTECTIONS

12.1  Teachers shall immediately report verbally to their supervisor, to be
followed by a written report, all cases of assault suffered by them in connection with their
employment.
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12.2° Such report shall be forwarded to the Superintendent and the Board which
shall comply with any reasonable request from the teacher for information in its possession
not privileged under the law which relates to the incident of the persons involved.

12.3  The Board shall comply with the provisions of Section 10-235 of the
Connecticut General Statutes with respect to civil proceedings initiated against a teacher.

ARTICLE XIII
ACCIDENT BENEFITS

13.1  Whenever a certified person is absent from school as a result of personal
injury, compensable under the Connecticut Workers' Compensation Laws, and arising out
of and in the course of his employment, he may use his accumulated sick leave to
supplement payments received for temporary total disability under the Workers'
Compensation Act. Sick leave used for this purpose will be deducted at the rate of one-
half day for each date of absence. The Board shall have the right to have such person
examined by a physician designated by the Board for the purpose of establishing the length
of time during which he is temporarily disabled from performing his duties, and, in the
event that there is no adjudication in the appropriate workers' compensation proceeding for
the period of temporary disability, the opinion of said physician as to the said period shall
control.

A teacher who is unable to work as a result of an incident falling within the
provisions of Conn. Gen. Stat. § 10-236a shall be eligible for continuation of full salary
payments in accordance with said statutory provision.

The following shall apply to any teacher who is eligible for payments under Section
23.1 and who has used sick leave to supplement workers' compensation payments under
this section within the three (3) calendar years preceding his or her normal retirement under
the Teachers' Retirement System: The total number of sick days used by such teacher for
such purpose shall be restored for the purpose of calculating the benefit available to the
teacher under Section 23.1, subject to the maximum payment limitations set forth in
Section 23.1.

13.2  If ateacher is absent because of illness of a contagious communicable
disease, other than the common cold or flu, traceable to contact made in school, the
absence will not be charged against that teacher’s sick leave.

ARTICLE XIV
LEAVE PROVISIONS
SICK LEAVE
13
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14.1  Each certified person shall receive leave of absence with full pay for
sickness at a rate of fifteen (15) days a year. These fifteen (15) days may be accumulated
up to one hundred eighty-five (185) days. Notwithstanding the foregoing, any teacher who
has accrued more than one hundred eighty-five (185) sick days as of June 30, 2007 shall be
permitted to retain such accumulated sick days, but shall not be permitted to accumulate
any additional sick days on or after July 1, 2007 unless and until such time as such
teacher’s total sick leave accumulation falls below one hundred eighty-five (185) days.
Sick leave days used by a teacher in any contract year shall first be charged to the teacher’s
15-day sick leave allotment for that year, prior to any charge against the teacher’s
accumulated sick leave. Accumulated sick leave will be determined on the basis of such
person's service with the Board since the most recent date of hire.

14.2  Sick leave credits will not accumulate while such teacher is absent from
work on leave without pay.

14.3  Sick leave may be used in the following cases:
(a) Personal iliness or physical incapacity.

(b) Enforced quarantine of such person in accordance with the
community health regulations.

(c) lliness or physical incapacity in such teacher’s immediate family.
For the purposes of this paragraph (c) immediate family is defined as
any relative who resides in the primary residence of the employee.
In addition, if a teacher is eligible for leave under the federal Family
and Medical Leave Act in order to provide necessary care for a
spouse, parent or child with a serious health condition, the teacher
may use accumulated sick leave for up to thirty (30) days of such
leave,

(d) Up to a total of five (5) personal days per year will be granted for
absence for business beyond the individual's control which cannot be
conducted outside of school hours. Except in emergencies or a
funeral (as set forth in #5 below), the request for such leave must be
made at least five (5) business days prior to such leave by the
indtvidual to the Director of Human Resources, acting as designee of
the Superintendent, provided that for two (2) days per year said
request need not state the reason for the leave. Such two (2) days
may not be used in conjunction with any other leave day or school
holiday, but may otherwise be used in conjunction with each other.
Leave under this paragraph (d) will be granted for the following
reasons:

L. Court appearance where the teacher is a party or is
subpoenaed.
2. House and mortgage closing of the teachers’ domicile.

14
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Wedding of teacher or member of immediate family.
Graduation of teacher or member of immediate family.

5. Funeral not covered in Section 14.7 (multiple requests to
attend the same funeral will be granted at the discretion of
the Director of Human Resources).

=

Immediate family for purposes of this paragraph (d) is defined as
parent, stepparent, grandparent, spouse, child, stepchild, grandchild
and also any relative who resides in the employee's primary
residence.

The number of days allowable for each of the above reasons shall be
subject to reasonable limitations. Personal days shall not be used to
extend student recess periods.

{e) Additional personal days for the above or personal days for reasons
not mentioned above may be granted at the discretion of the Director
of Human Resources.

144 In exceptional cases, the Board may grant additional sick leave with or
without pay. Requests for such additional sick leave shall be in writing and must be signed
by such person when possible.

14.5  Sick leave may not be used for recuperation from illness or injury which is
directly traceable to employment by another employer.

14.6 It shall be the responsibility of the certified person to notify the central
office in advance of extended absence if possible.

(a) The Superintendent may request an appropriate medical certificate
from any certified person for any leave of any duration.

(b) When required to provide a certificate, the teacher shall have the
option of providing a certificate from a doctor of his/her own
choosing, in which case the teacher shall pay, or a doctor chosen by
the Board in which case the Board shall pay. In any case, the Board
may seek the judgment of its own physician.

BEREAVEMENT LEAVE

14.7  Three (3) days special leave with full pay shall be granted for bereavement
and attendant activities in the event of a death in the immediate family of a teacher.
Immediate family for purposes of this clause is defined as parent, stepparent, grandparent,
spouse, brother, sister, child, stepchild, grandchild, son-in-law, daughter-in-law, brother-in-
law, sister-in-law, mother-in-law and father-in-law of a teacher and also any relation who is
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domiciled in the teacher's house. Additional days may be requested pursuant to Section
14.3(d).

JURY DUTY

14.8 A teacher who is absent from work in order to report for jury duty or appear
as a witness under a legally enforceable subpoena shall receive a leave of absence with full
pay. A teacher shall remit per diem jury pay, but not traveling expenses, to the Board when
he or she receives jury duty pay from the state. This provision shall not apply to legal
proceedings wherein the teacher, or the Association, is a party.

PROFESSIONAL CONFERENCES--VISITING DAY

14.9  Upon approval of the Superintendent or his designees, a visiting day or
leave with full pay shall be granted to a teacher for visiting classes in other schools,
attending conferences or important professional meetings. Travel expenses will be granted.

RELIGIOUS LEAVE

14.10  Up to three full days of paid leave may be granted to teachers for the
celebration of religious high holy days. The request for such leave must be submitted at
least five (5) business days prior to such leave to the Director of Human Resources, acting
as designee of the Superintendent.

MATERNITY/ADOPTIVE/CHILDREARING LEAVE

14.11 Notwithstanding any provision in this contract to the contrary, the Board
shall comply with all provisions of applicable federal and/or state law concerning disability
maternity leave and/or family and medical leave,

14.12  Childrearing or adoptive leave for purposes other than disability must be
requested, in writing, prior to (a) the time disability sick leave due to pregnancy
commences, or {b) the time that the spouse of a certified staff member is determined to be
disabled as a result of pregnancy, or (c) the adoption of a minor child, whichever is
applicable,

A. Childrearing or adoptive leave shall commence at the end of
disability sick leave as determined by medical authority, as applicable.

B. If disability sick leave commences between September | and January
31, the child-rearing leave shall extend for the remainder of the school year. Notification of
intent to return shall be submitted by March | of the calendar year in which the certificated
staff member plans to return. Failure to notify will constitute a resignation.
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C. If the disability sick leave commences between February | and
August 31, the child-rearing leave shall extend for the remainder of the school year and may
extend for the next full school year if the teacher elects to do so in writing at the time the
leave is requested. Notification of intent to return shall be submitted by January | of the
calendar year in which the certified staff member plans to return. Failure to notify will
constitute a resignation.

D. The certified staff member will be reinstated to a position for which
he is certified and qualified provided his status has not been affected by Article 5.1 of this
Agreement.

E. A certified staff member absent on child-rearing leave will be
placed, upon his return, at the next salary step appropriate to his step placement at time of
leave, provided teaching service exceeded ninety (90) school days in the school year.

F. Upon the expiration of any FMLA leave applicable to the teacher’s
childrearing leave, the teacher may continue insurance coverage at the teacher’s expense
for the duration of the childrearing leave.

G. Credit toward longevity shall not be granted for this period of leave.

H. Sick leave not used during disability leave shall be restored upon
return to the system.

SABBATICAL LEAVE

14.13  Upon the recommendation of the Superintendent a sabbatical leave may be
granted at the discretion of the Board for purposes of professional growth and
development.

A. The teacher must have completed at least seven years of satisfactory
service with the Board.

B. Sabbatical leave may be granted for one half of a school year or for
one entire school year.

C. Applications for sabbatical leave should be submitted to the
Superintendent on or before March 1¥. The deadline of March 1* may be waived by the
Superintendent.

D. Written notice of the Board's decision on each sabbatical leave
application will be given to each applicant by June 1%,

E. Teachers absent on sabbatical leave shall be paid 75% of the
contract rate in effect during such leave; provided, however, reductions shall be made,
where necessary, so that the total of such payments, together with any amounts received in
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connection with the activities carried on during the sabbatical leave, do not exceed the
salary to which such teacher would have been entitled under this contract for service with
the Board during the period of the sabbatical leave. In addition to such salary, the Board
may, in its discretion, reimburse the teacher for travel and other expenses related to the
sabbatical leave. During the sabbatical leave, the teacher may continue insurance coverage
at the teacher’s expense for the duration of the leave.

I In extraordinary cases where a teacher plans to study in areas
determined by the Board to be critical, the seven year requirement of Section A may be

waived and the employee may receive up to 100% of the contract rate referred to in Section
E.

G. A teacher absent from service because of sabbatical leave, shall be
entitled to such advancement on the salary schedule as he would have received had he
remained in the system,

H. In the event that completion of the approved professional objectives
of the sabbatical leave is made impossible by illness or injury, salary payments will be
continued beyond the date such disability is incurred for a period equivalent to the sick
leave credit accrued by the teacher.

L. Teachers who are granted sabbatical leave shall as a condition of
acceptance agree to return to service in the school system for a period of two (2) full school
years following the completion of the sabbatical leave. In the event a teacher does not
fulfill his/her agreement to serve two years following the completion of the sabbatical
leave, the following provisions shall apply:

1) For service of less than one full year following completion of the
sabbatical, the teacher shall reimburse the Board for the full amount
of all compensation paid to the teacher during the period of the
sabbatical leave.

2) For service of more than one year but less than two full years
following completion of the sabbatical, the teacher shall reimburse
the Board in an amount equal to one-half of the total compensation
paid to the teacher during the period of the sabbatical leave.

3) Such reimbursement shall be made to the Board in one lump sum
within sixty days of the end of the sabbatical leave.

GENERAL PURPOSE LEAVES

14.14 The Administration shall consider and may grant such leaves as requested in
writing for general purposes under the following conditions:
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A. Such leaves shall be without pay.
B. Such leaves shall normally be for a period of one school year.

C. Application must be submitted at least ninety (90) calendar days
prior to the date the leave is expected to commence, unless the leave will commence at the
beginning of a school year, in which case the application must be submitted prior to March
I'st of the school year preceding the school year for which the leave is being requested.

D. Candidate must have completed at least ten (10) years of satisfactory
service with the Board.

E. During such leave, the teacher may continue insurance coverage
provided that the teacher pays the costs for such insurance, except as otherwise provided by
law. This subsection E will not apply in any situation in which a teacher is employed bya
charter school or any other employer during the period of leave.

F. Teachers must notify the Board by March Ist of the leave year of
their decision whether or not to return to teaching. Failure to notify, results in automatic
resignation. This date is of the essence.

G. Teacher returns to normal salary sequence and benefits accrual
excluding the year of leave.

H. Return to same position is dependent upon needs of school system.
ARTICLE XV
SALARIES

I5.1  The salary schedules and differentials for the school years covered by this
Agreement are set forth on Schedules A and B attached hereto and hereby made a part of
this Agreement.

152 Certified personnel shall have the option of choosing either 21 equal pay
periods or 22 pay periods where the first 21 pays are equal to 1/26 of the teachers' pay and
the 22" pay period is equal to 5/26 of the teachers' pay.

153  The following hourly rates of compensation shall apply to the work set forth

below:
Rates Per Hour
2022-2023 | 2023-2024 | 2024-2025
Home Instruction $32.56 $33.05 $33.55
Summer Work $32.56 $33.05 $33.55
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Supervision of school dances, athletic events

and other activities $26.11 $26.50 $26.90
Assigned detention supervision which occurs

beyond the teacher’s normal work day $32.56 $33.05 $33.55
Special education summer work $55.21 $56.04 $56.88

20
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ARTICLE XVI
INSURANCE

16.1  The Board shall maintain a High Deductible Health Plan/Health Savings
Account (hereinafter “HSA Plan™) as set forth in Appendix C. Enrollment in the insurance
plans shall be subject to any and all eligibility requirements established by the insurance
carrier and/or plan administrator, at group rates subject to conditions imposed by the
carriers, with such coverage to be paid by the employee through payroll deduction.

Effective July 1, 2022, the High Deductible Health Plan will include the following
components:

¢ Pharmacy Edits and Preferred Generics
e Specialty Drug Management
* Incentive Preventive Rx Rider

Effective July 1, 2023, the High Deductible Health Plan will include the following
components:

* American Imaging Management (AIM) Radiology Management for High
Cost Diagnostics and Rehabilitative Services

The Board will not fund any portion of the deductible under the HSA Plan.
The teachers’ premium contributions toward the HSA Plan will be as follows:

Effective July 1, 2022: 11.0%
Effective July 1,2023: 11.5%
Effective July 1, 2024: 12.0%

The Board will also provide for all teachers Blue Cross Full Service Dental Plan
with riders A, B, C. The teachers’ premium contributions toward the dental plan will be as
follows:

Effective July 1, 2022: 25.0%
Effective July 1, 2023: 26.0%
Effective July 1, 2024: 27.0%

The teachers’ premium contributions shall be based on the fully-insured rates for
the plan selected.

The Board will adopt an Internal Revenue Code Section 125 plan which allows
teachers to pay insurance contributions with pre-tax dollars.
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The Patient Protection and Affordable Care Act ("PPACA"; Public Law 111-
148) has set forth and codified under the Internal Revenue Code (IRC) §49801 the
imposition of an excise tax related to employer provided health insurance plans that
exceed certain value thresholds. The impact of the excise tax is scheduled to take
effect in 2022. Should any Federal statute or regulation pertaining to IRC §49801 be
mandated to take effect during the term of this Agreement, triggering the imposition of
an excise tax with respect to any of the contractually agreed upon insurance plans
offered herein, the parties agree to commence mid-term negotiations in accordance
with the Teacher Negotiation Act. During such mid-term negotiations, the parties will
reopen Section 16.1 (including the related Appendix C of the contract) for the purpose of
addressing the impact of the excise tax. No other provision of the contract shall be
reopened during such mid-term negotiations.

162 The Board shall provide and pay for a life insurance policy with a double
indemnity provision for each teacher in the amount of $25,000.

16.3 Life insurance for teachers retiring after January 1, 1970, shall be paid in
full by the Board to the amount of $3,000.

16.4  Teachers retiring under Chapter 167A shall be permitted to continue their
health insurance in accordance with C.G.S. 10-183t.

16.5 The Board shall have the right to self-insure for any of the insurance
benefits described in this Article and/or to change administrators/carriers/plans for any of
the insurance benefits, provided the overall level of benefits, when considered as a whole,
remains substantially comparable to the overall level of benefits in effect immediately
preceding any such change.

ARTICLE XVII
VACANCIES. ASSIGNMENTS AND TRANSFERS

17.1  Promotional positions are defined as those positions requiring an
administrative or supervisory certificate or positions set forth on Schedule B attached
hereto.

17.2 When the Superintendent determines that a vacancy exists in a promotional
position or a new promotional position is created, notice of such vacancy or newly created
position shall be made known to all teachers by posting for a minimum period of ten (10)
school days on the district website and bulletin boards.

17.3  Notice of all such vacancies that arise during the summer months shall be
posted for a minimum period of ten (10) days on the district website and on the central
office bulletin boards.
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17.4 A written notice of the decision on each application shall be forwarded to
the applicant.

17.5  Qualifications, work requirements and the effective date for vacancies or
newly created positions shall be clearly defined for all prospective applicants.

17.6  Nothing herein shall preclude the Board in an emergency from filling such
positions with any person whom it finds qualified.

17.7  Teachers shall be notified in writing annually of their teaching assignments
not later than the last day of school. Such notification shall include grade level, subject
area and building assignment. In the event of a change in circumstances, such assignments
may be changed as required to meet the situation, and the teacher shall be notified as soon
as possible. No transfer of teachers will occur after the first thirty (30} days of school,
except in unforeseen circumstances such as death, resignation, changes in student
enrollment or emergency school closing, or by agreement with the affected teacher after
consultation with the Association. In the event that a teacher is reassigned from one
building to another building after the start of the school year, the affected teacher shall be
given two (2) school days to complete the required move. If the teacher is reassigned
within the same building after the start of the school year, he/she shall be given one (1)
school day to complete the required move. Appointments to extracurricular or cocurricular
positions shall be confirmed in writing to the teachers appointed to such positions.

17.8  Teachers who desire a change in assignment or who desire to transfer to
another building shall file a written statement of such desire with the Department of
Human Resources no later than January 1. Such statement shall include the grade and/or
subject to which the teacher desires to be assigned or the school or schools (in order of
preference, if the teacher has preferences) to which he desires to be transferred.

17.9  Notice of transfer shall be given to teachers as soon as practicable and under
normal circumstances no later than the last day of school. Where a request is denied, the
teacher will receive an explanation for such action either in person or in writing, at the
option of the Administration. Where no response is given by the last day of school, this
teacher shall be entitled to a personal explanation upon request.

17.10 In arranging schedules for teachers who are assigned to more than one
school, an effort will be made to limit the amount of inter-school travel. Such teachers
shall be notified of any change in their schedules as soon as practicable. Such teachers
shall have sufficient travel/set-up time in addition to their regularly scheduled conference
periods.
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ARTICLE XVIII
GRIEVANCE PROCEDURE

18.1  The purpose of the following grievance procedure shall be to settle
equitably at the lowest possible administrative level issues which may arise from time to
time with respect to the salaries and working conditions of teachers provided for in this
Agreement. The Board and the Association agree that these proceedings shall be kept as
informal and confidential as may be appropriate at any level of the procedure, subject to the
provisions of the Freedom of Information Act. The Board also agrees to make available to
any aggrieved teacher and/or his Association representative all records within the
possession of the Board which bear on the issues raised by the grievance, to the extent
required by the Freedom of Information Act.

182 A, Grievance. A grievance shall mean (i) a complaint by a certified
teacher or teachers that his, her or their rights under the specific language of this agreement
have been violated or that as to him, her or them there is a misinterpretation or
misapplication of a specific provision of this agreement, or (ii) a complaint concerning an
event or condition which affects the welfare or conditions of employment of a teacher or
group of teachers. However, grievances defined in (ii) above may only be processed as far
as level three of the grievance procedure, and level four shall not apply.

B. Aggrieved. An individual or group of individuals alleging that a
grievance exists.

C. Grieved. An individual or group of individuals who are alleged to
be the cause of, or who have committed, a grievance.

D. Teacher. Any person who is included in the unit as defined in
Article 2.1.

E. Days shall mean days when school is in session. During the
summer, days shall mean business working days.

GENERAL PRINCIPLES

183 A, It shall be the firm policy of the Board to assure to every teacher an
opportunity to have the unobstructed use of this grievance procedure without fear of
reprisal or without prejudice in any manner to his/her professional status.

B. A teacher may seek and use the assistance of an officer or
representative of the Association in the presentation and/or appeal of any grievance. Such
assistance shall include, but not be limited to, the direct representation of a teacher at all
steps of the grievance procedure.
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C. Nothing contained in this grievance procedure shall be construed to
deny any teacher his/her constitutional rights under the laws of the State of Connecticut.

D. Since it is important that grievances be processed as rapidly as
possible, the number of days indicated at each level of grievance procedure should be
considered maximum. These time limits may, however, be extended by mutual agreement.
The failure of a teacher (aggrieved) to proceed to the next step of the grievance procedure
within the time limits set forth shall be deemed to be an acceptance of the decision
previously rendered and shall constitute a waiver of any future appeal concerning the
particular grievance. The failure of an administrator or one who is grieved against at any
step to communicate his/her decision to the aggrieved within the specified time limits shall
permit the aggrieved to proceed to the next step.

E. The primary function of this procedure is to seek to resolve the
professional problems of individual teachers or groups of teachers. This is to be done with
the least possible publicity maintaining professional confidences so as to curtail any
adverse effect on the school system or profession.

PROCEDURE
18.4 1. Informal Level.

A teacher with a grievance shall first discuss it with the grieved
person and/or with an Association Representative with the objective of resolving the matter
informally.

2. Level One.
A. The aggrieved person shall meet with his/her immediate superior
and present a written statement of his grievance to the immediate superior, with a copy to

the grieved person, within the time period set forth in Section 18.6.C.

B. The immediate superior shall give a written decision to the
aggrieved within five days of receipt of the grievance.

3 Level Two.
A. In the event that the aggrieved person is not satisfied with the

disposition of his grievance at Level One, or in the event that no decision has been
rendered within five days after presentation of the grievance in writing, he/she or his/her
designee which may be the Chairman of the Association Committee on Professional Rights
and Responsibilities shall file the grievance in writing with the Superintendent within ten
days.
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B. Within five days after the receipt of the written grievance, the
Superintendent or his designee shall meet with the aggrieved person in an effort to resolve
the grievance. The Superintendent shall render his/her decision in writing to the teacher
and the Association within five days after the conclusion of said meeting.

4. Level Three.
A. In the event that the aggrieved person is not satisfied with the

disposition of his grievance at Level Two, or in the event no decision has been rendered
within five days after the conclusion of said meeting with the Superintendent or his/her

designee, he/she or his/her designee shall file the grievance in writing with the Board of
Education within ten days,

B. Within ten days after the receipt of the written grievance, the Board
of Education shall meet with the aggrieved person in an effort to resolve the grievance.
The decision shail be rendered in writing to the teacher and the Association within five
days after the conclusion of said meeting.

5. Level Four.
A. In the event that the aggrieved person is not satisfied with the

disposition of his/her grievance at Level Three, or in the event no decision has been
rendered within five days after the conclusion of the meeting with the Board, he/she may,
within five days after a decision by the Board or ten days after the conclusion of the
meeting with the Board, whichever is sooner, request in writing the Association to submit
his/her grievance to arbitration. If the Association determines that the grievance is
meritorious and submitting it is in the best interest of the East Hartford school systern, it
may submit the grievance to arbitration with a written copy to the Board within ten days
after receipt of such a request from the aggrieved person.

B. Within five days after written notice of such arbitration,
representatives of the Board and the Association shall agree upon and select an arbitrator or
arbitrators. If the parties cannot agree upon an arbitrator or arbitrators at this meeting, the
grievance shall be submitted to American Dispute Resolution Center by the Association.
The arbitration shall be conducted in accordance with the administrative procedures,
practices and rules of American Dispute Resolution Center.

C. The arbitrator so selected shall confer with representatives of the
Board and the Association and hold hearings promptly and, render his/her decision. The
arbitrator's decision shall be in writing and shall set forth his/her findings of fact, reasoning
and conclusion on the issues submitted. The arbitrator shall hear and decide only one
grievance in each case. He/she shall be bound by and must comply with all of the terms of
this Agreement. He/she shall have no power to add to, delete from, or modify in any way
any of the provisions of this Agreement. The decision of the arbitrator shall be binding
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upon all parties to this agreement during the life of this agreement, except as otherwise
provided by law.

D. The cost of the services of the arbitrator including per diem
expenses, if any, and actual travel and subsistence expenses, shall be borne equally by the

Board and the Association.

RIGHT OF TEACHERS TO REPRESENTATION

18.5 A. Any teacher may be represented at all stages of this grievance
procedure by himself or a member of the East Hartford Education Association. When a
teacher represents himself or herself, the Association shall have the right to be present and
to state its views at all stages of this grievance procedure.

B. No teacher may file for arbitration as an individual but only the
Association may file an appeal to arbitration hereunder.

C. Meetings held under this procedure shall be conducted at a time and
place which will afford a fair and reasonable opportunity to attend for all persons proper to
be present. When such meetings are held during school hours, all persons who participate
shall be excused without loss of pay or leave time for that purpose.

D. The Association shall have the right to initiate a grievance which in
the opinion of the President of the Association or histher designee affects a group or class
of teachers and such action shall be taken in the name of the President of the Association or
his designee. If such a grievance is the result of action or inaction by the Board or central
administration, it shall be initiated at Level 2.

E. The Association representatives shall be permitted, when otherwise
free from teaching assignment, to investigate and process grievances to ascertain
compliance with the provisions of this Agreement, provided their principal or supervisors
have been notified of where they are going and why they are leaving their school buildings
and have received permission therefor, and provided further that upon entering a schoo!l
building they shall inform the principal or the building administrative office personnel why
they are there and received permission to carry out their purpose. This permission in both
instances shall not be unreasonably withheld.

MISCELLANEOUS

186 A. Forms and instructions for filing and processing grievances and
other documents necessary under the procedure shall be prepared by the Association and
shall be made available at each school office. All documents, communications, and
records dealing with the processing of a grievance shall be filed separately from the
personnel files of the participants.
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B. All grievances must be processed through and in accordance with
the grievance procedure set forth herein.

18.6. C. Any complaint or grievance not presented in writing at level one for
disposition through the grievance procedure set forth above within fifteen (15) school days
of the occurrence of the facts or condition giving rise thereto, or within fifteen (15) school
days of the grievant's knowledge of their occurrence, whichever comes later, shall not
thereafter be treated or processed as a grievance under this Agreement. In the case of an
individual grievance, knowledge shall be presumed to take place no later than thirty (30)
calendar days after the occurrence in question.

ARTICLE XIX
ITEMS NOT IN AGREEMENT

19.1  Any item not covered in this agreement may hereafter be governed by the
modification of existing policies, rules and/or regulations or by the adoption by the Board
of a new policy, and/or regulations.

ARTICLE XX
CURRICULUM DEVELOPMENT

20.1  The Association is interested in curriculum and recognizes that rapid
technological and sociological changes and growth mandate constant study of and revision
in our curriculum and instructional program. Therefore, curriculum revision shall be
thoroughly researched by committees composed of appropriate certified personnel. The
teachers are expected to play an active role in preparation, implementation, evaluation of
curriculum and facilities. In order to reach their goals the Board is expected to utilize
release time during the school day and/or sponsor summer curriculum workshops. The rate
of pay for summer workshops shall be the same as the rate for summer school work.

ARTICLE XX1
MISCELLANEOUS

21.1  Any teacher may inspect and/or copy any material in his/her personnel file
upon giving three (3) working days' written notice to the Human Resources department.
The teacher may submit a written notation regarding any material, and the same shall be
attached to the file copy of the material in question.

21.2  If negotiation meetings between the Board and the Association are
scheduled during normal working hours of a school day, representatives of the Association
shall be relieved from all regular duties without loss of pay as necessary in order to permit
their attendance at such meetings.
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21.3  The Board agrees that two (2) teachers designated by the Association shall,
upon request, be granted a leave of absence for up to two years without pay for the purpose
of engaging in Association activities. A teacher on leave of absence under this Section,
who returns to his position at the end of that leave, shall upon such return be placed on the
salary step he/she would have been on without the leave. Such teachers may continue their
health insurance benefits, at their own expense, in accordance with applicable law.

21.4  Duties and responsibilities of teachers shall not be changed without the
opportunity for negotiations upon request concerning fair and equitable adjustment of
compensation. Any negotiated adjustment shall be effective as of the date of the change in
duties and responsibilities.

21.5 Reasonable released time for teachers shall be arranged when, and if,
requested by the Association leadership for meetings.

21.6  No teacher shall in an effort to effect a settlement of any disagreement with
the Board, engage in any strike or concerted refusal to render services.

21.7  Any teacher assigned to teach less than one-half the regular full-time
teaching load shall not be entitled to medical or life insurance benefits. All benefits,
including insurance benefits and paid leave of any kind, shall be available on a prorated
basis to those assigned to teach less than a full teaching load. Notwithstanding the
foregoing, any part-time teacher assigned to teach one-half or more of the regular teaching
load as of June 30, 2007, and who thereafter continues teaching in a part-time position
equal to one-half or more of the regular teaching load, on a continuous basis, shall receive
the same insurance benefits accorded a full-time teacher.

21.8  Any teacher who uses his/her personal vehicle on approved Board business
in or out of the district during the work day or after hours will be reimbursed at the RS
rate, in accordance with all applicable RS regulations. In order to be eligible for such
reimbursement, the teacher must submit a written request for reimbursement to the
Business Office no later than the thirtieth (30") calendar day of the calendar month
following the travel, except that reimbursement requests for mileage for the months of May
and June must be submitted by the tenth (10%) calendar day of the calendar month
following the travel. Payment will be monthly.

21.9 Long-term substitutes, as defined under the Connecticut General Statutes
and the regulations promulgated by the State Department of Education, shall be paid in
accordance with this section. Long-term substitutes who are hired for an assignment which
is expected to last at least one full school year shall be paid at Step One of the BA
Schedule from day one of the assignment. Long-term substitutes who are hired for an
assignment which is expected to last less than one full school year shall be paid at a rate to
be determined by the Board. In no case shall any long-term substitute be eligible for
benefits under this contract, except that long-term substitutes may participate in the health
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insurance plan(s) offered to teachers, at their own expense. As used in this section, the
term "benefits" shall include, but shall not be limited to, the provisions set forth in Articles
V, X1, X1V, XV, XV], XVII, XXI (except Section 21.1, if a formal evaluation is prepared
for such teacher), XXII and XXIIL.

21.10 No teacher shall be suspended, reduced in rank or compensation or denied
an increment without just cause.

21.11 Teachers may submit requests for job sharing arrangements to the
Administration. The Administration shall have the sole discretion to approve or deny such
requests, and no such decisions shall be subject to the grievance procedure.

ARTICLE XXII
SALARY PLACEMENT

22.1  Schedule credit shall be given for active military service, or Peace Corps
service up to two (2) years.

222 In order to become effective for salary purposes, changes in degree status
(together with official transcripts or other satisfactory evidence of course completion) must
be submitted to the Director of Human Resources in accordance with the following
schedule:

Deadline for Submission Date Changes Will Become Effective

August 15 First payroll occurring afier 9/1
January 15 First payroll occurring after 2/1

223 (a) For salary placement the District will recognize all previous full-
time pre-K through 12 teaching experience from East Hartford Public Schools, another
public school district and/or parochial/private schools if a regular teacher (not substitute)
with appropriate State certification is hired. No new teacher will be placed on a step higher
than currently employed East Hartford teachers having equal education and experience.

(b) Under extenuating circumstances exceptions to 22.3(a) will be
permitted after notification to EHEA of reasons.
ARTICLE XXIII
RETIREMENT SEPARATION PAY

23.1  Teachers who were hired prior to July 1, 2004 and who retire from public
school teaching while eligible for retirement under the State Teachers' Retirement Plan
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shall receive retirement separation pay for serving a minimum fifteen (15) years of
continuous teaching service in East Hartford. Such payment shall be made as follows:

The following payment formula shall apply:

Percent Maximum Days Paid
40% of accumulated sick leave (not to 74

exceed 185 days)

Payment is at 1/185 of the teacher's annual salary based on degree and step in
retirement year. The Board shall pay to the estate of a teacher who dies before retirement,
but would otherwise be eligible for a benefit under this paragraph, an amount computed as
if the teacher had retired on the date of death. This provision applies only to teachers who
retire from teaching service, as described above, and it shall not under any circumstances
apply to a teacher whose employment is terminated by the Board and/or who loses or
surrenders his/her teaching certificate as a result of moral misconduct (as defined in Conn.
Gen. Stat. § 10-151) occurring prior to the teacher's separation from employment with the
Board. In order to receive the payments described in Section 23.1 on or about June 30 of
the year in which the teacher retires, the teacher must submit written notice of retirement to
the Superintendent or his/her designee on or before January 1 of the year in which the
teacher retires. If notice of retirement is not submitted to the Superintendent or his/her
designee on or before such date, such payments will be made on or about June 30 of the
following year.

The provision regarding separation pay outlined above shall not apply to any
teacher hired on or after July 1, 2004.

23.2  Teachers shall receive their retirement separation pay in one payment.

ARTICLE XXIV
WAIVER CLAUSE

24.1  In the event that any portion or portions of this agreement are found to be
illegal, void, or voidable, it is agreed that such finding will have no effect on the remaining
portion or portions of this Agreement, and both parties will meet immediately and bargain
such new language as is necessary to comply with such restrictions.

ARTICLE XXV
DURATION

25.1  This Agreement contains the full and complete Agreement between the
Board and the Association on all negotiable issues, and neither party shall be required
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during the term thereof to negotiate upon any issue, whether it is covered or not covered in
this Agreement.

25.2 This Agreement shall be in full force and effect for the period commencing
July 1, 2022 — June 30, 2025.

25.3  This Agreement shall bind and inure to the benefit of the Board, certified
personnel, and the Association.

EAST HARTFORD EAST HARTFORD
BOARD OF EDUCATION

By

LWVFL/

Date: 5;/025/@06/ Date: B}f/! - /%Z/
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SCHEDULE A-1
Salary Schedule
2022-2023

Step BA BA+30 MA MA+1 PHD

I $52,444 $59,099 | $60,761 | $63,533 $69,080
$55,448 $62,103 | $63,766 | $66,539 $72,082
$57,664 $64,875 | $66,539 | $69,866 $75,410
$59,886 $67,646 | $69,313 | $73,190 $78,733
$62,103 $70,422 | $72,082 | $76,519 582,617
364,322 $73,190 | $74,856 | $79.846 $86,500
$66,539 $76,519 | $78,182 | $83,172 $90,381
$69,313 $79,846 | $81,508 | $87,051 $94,261
9 $72,082 $83,172 | $84,835 | $90,936 $98,145
10 $74,856 $86,500 | $88,160 | $94,817 | $102,026
11 $77,513 $89,634 | $91,324 | $98,374 | $105,702
12 $80,169 $92,769 | $94,489 | $101,932 | $109,378

O =) [Cn{un | (2 |2

The salary schedule set forth above reflects a 2.50% general wage increase applied to steps 1-12
of the June 30, 2022 salary schedule.

There shall be no step advancement during the 2022-23 contract year.
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SCHEDULE A-2
Salary Schedule

2023-2024
Step BA BA+30 MA MA+1 PHD

1 $52,837 $59,543 561,217 $64,009 $69,598

$55,864 $62,568 $64,245 $67,038 $72,623

3 $58,097 $65,362 $67,038 $70,390 $75,976

4 $60,335 $68,153 $69,832 $73,739 $79,324

5 $62,568 $70,950 $72,623 $77,093 $83,237

6 $64,804 $73,739 $75,417 $80,445 $87,148

7 $67,038 $77,093 $78,768 $83,795 $91,059

8 $69,832 $80,445 $82,119 $87,704 $94,968

9 $72,623 $83,795 $85,471 $91,618 $98,881
10 $75,417 $87,148 $88,821 $95,528 $102,792
11 $78,094 $90,306 $92,009 $99,112 $106,495
12 $81,773 $94,624 $96,378 | $103,971 $111,565

The salary schedule set forth above reflects the following: 2.0% increase applied to step 12
of the 2022-23 salary schedule; 0.75% increase applied to the 2022-23 rates for steps 1-11,

Teachers not on the maximum step will advance one step on the salary schedule, effective

July I, 2023.

9959687v3
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SCHEDULE A-3

Salary Schedule - 2024-2025

Step BA BA+30 MA MA+1 PHD
] $53:234 | $59989 | $6l676| $64,489 $70-420
2 $56,283 | $63,038| $64,726 | $67,541 $73,167
3 $58,533 | $65,852| 867,541 | $70918 $76,546
4 $60,787 | $68.664 | $70356 | $74,292 $79,919
5 $63,038 | $71.482] $73,167] $77,671 $83,861
6 $65,290 | $74,292| $75,983 [ $81,049 $87,802
7 $67,541 | $77,671| $79359 | $84,424 $91,742
8 $70,356 | $81,049| $82,735| $88,362 $95,680
9 $73,167 | $84,424| $86,112| $92,305 $99,622
10 $75,983 | $87,802| $89,4838 | $96,244| $103,563
1 $78,680 | $90,984 ] $92,699| $99,856| $107,294
12 $82,999 | $96,043| $97,824| $105530| $113,239

The salary schedule set forth above reflects the following: 1.5% increase applied to step 12 of the 2023-24
salary schedule; 0.75% increase applied to the 2023-24 rates for steps 1-11. Step 1 of the schedule shall be
dropped.

Teachers not on the maximum step will advance one step on the salary schedule, effective July 1, 2024,

Effective June 30, 2025, the Board and the Association agree to split the bubble between steps 11 and 12 in half
by adding a step in between steps 11 and 12, resulting in a 12-step schedule, as set forth in the schedule below.
No step movement will occur on June 30, 2025, and no teacher’s actual salary will change on June 30, 2025.
Teachers who were on Step 12 (maximum step) immediately prior to June 30, 2025 will be on Step 13
(maximum step) effective June 30, 2025,

The parties agree that the 12-step schedule set forth below will be used as the basis for the parties’ negotiations
for a successor collective bargaining agreement. The actual salaries and/or step advancement for the period July
1, 2025 forward will be subject to those negotiations for the successor collective bargaining agreement.

9959687v3

Step BA BA+30 MA MA+1 PHD
] $53:234 | $59.989 | $61:676 $64:480 $70:120
2 $56,283 | $63,038 | $64,726 $67,541 $73,167
3 $58,533 | $65,852 | $67,541 $70,918 $76,546
4 $60,787 | $68,664 | $70,356 $74,292 $79,919
5 $63,038 | $71,482 | $73,167 $77,671 $83,861
6 $65,290 | $74,292 | $75,983 $81,049 $87,802
7 $67,541 | $77,671 | $79,359 $84,424 $91,742
8 $70,356 | $81,049 | $82,735 $88,362 $95,680
9 $73,167 | $84,424 | $86,112 $92,305 $99,622
10 $75,983 | $87,802 | $89,488 $96,244 $103,563
11 $78,680 | $90,984 | $92,699 $99.856 $107,294
12 $80,840 | $93,514 | $95262 | $102,693 | $110,266
13 $82,999 | $96,043 | $97.824 | $105,530 | $113,239
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SCHEDULE B-1

The following teachers shall receive in addition to their basic salary, the differentials listed
opposite their classification for added responsibility.

POSITION

Athletic Coordinator High School
Athletic Coordinator Middie School
Computer Coordinator

Elem. Media Coordinator

Prof. Development Coordinator
Supportive Coordinator

Student Activities Coordinator H.S.
Student Activities Coordinator M.S.
MS Team Leader

HS Program Leader

HS Co-Band Director (2)

HS Marching Band Field Show

HS Co-Vocal Director (2)

HS Orchestra Director

MS Co-Band Director (2 at EHMS; 1 at Sunset)
MS Choir Director

MS Crchestra Director

Work Study Advisor

MS Academic Areas Coordinator
Academic Teams 7-10 Coordinator
CAPT & CMT 7-12 Coordinator
Printer

Academy Coordinator E.H.M.S.

Department Chairperson:

2022-23

11,525
7,683
0
0
6,146
9,604
7,683
2,305
3,843
3,843
3,843
649
1,152
1,152
1,050
1,050
1,050
2,689
2,305
3,843
3,843
3,225
3,843

2023-24

11,698
7,798
0
0
6,238
9,748
7,798
2,340
3,901
3.901
3,901
659
1,169
1,169
1,066
1,066
1,066
2,729
2,340
3,901
3,901
3,273
3,901

2024-25

11,873
7,915
0
0
6,332
9,894
7,915
2,375
3,960
3,960
3,960
669
1,187
1,187
1,082
1,082
1,082
2,770
2,375
3,960
3,960
3,322
3,960

# RELEASE
PERIODS*

2
3wk
5

OO OO ON W

(=]

(= e - B e B e}

Stipend is per teacher with a minimum of $1,000 and a maximum of $6,000. Those holding
positions on June 1, 1994, paying more than $6,000 wil! not be subject to the maximum cap
for as long as they do not voluntarily leave that position or the number of teachers in the

department warrants payment of over $6,000

1-2  department teachers 1/wk
3-5 department teachers 2/wk
6-10  department teachers 3/wk
11-15  department teachers 4fwk
16+ department teachers 5/wk
b Release periods are by the day unless indicated with "/wk" which are by the week.
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SCHEDULE B-2

B-2 payments for coaching positions shall be made with the regular payroll process on the
first pay day that follows approval by the Human Resources Department, within thirty (30)
calendar days after the completion of the regular season.

SPORT 2022-23 2023-24 2024-25
Football

Head Coach ) 7,672 7,787 7,904
Assistant 3) 5,755 5,841 5,929
Freshman (2) 5,755 5,841 5,929
Basketball

Head Coach {2) 7,193 7,301 7411
Assistant (2) 5.275 5,354 5,434
Freshman (2) 4,317 4,382 4,448
Baseball - Softball

Head Coach 2) 6,234 6,328 6,423
Assistant 2) 4,793 4,865 4,938
Freshman 2) 3,837 3,895 3,953
Track (Outdoer)

Head Coach {2) 5.755 5,841 5,929
Assistant (2) 4,317 4,382 4,448
Freshman (2) 3,358 3,408 3,459
Track {Indoor)

Head Coach n 4,317 4,382 4,448
Assistant (2) 2,878 2,921 2,965
Swimming

Head Coach {2) 5,755 5,841 5,929
Assistant (2) 4,317 4,382 4,448
Gymnastics

Head Coach (1) 3,755 5,841 5,929
Assistant H 4,317 4,382 4,448
Wrestling

Head Coach (n 5,735 5,841 5,929
Assistant {1) 4,317 4,382 4,448
Freshman {1 3,358 3,408 3,459
Soccer

Head Coach 2) 5,755 5,841 5,929
Assistant 2) 4,317 4,382 4,448
Freshman (2) 3,358 3,408 3,459
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SPORT 2022-23 2023-24 2024-25

Cross Country

Head Coach 2) 4,317 4,382 4,448
Assistant ) 2,878 2,921 2,965
Volleyball

Head Coach (2) 4,317 4,382 4,448
Assistant (2) 2,878 2,921 2,965
Golf

Head Coach (1) 4,317 4,382 4,448
Assistant ) 2,878 2,921 2,965
Badminton

Head Coach (N 1,917 1,946 1,975
Tennis

Head Coach 2) 4,317 4,382 4,448
Intramurals

Coaches 8 1,917 1,946 1,975
Coordinator* (0 1,917 1,946 1,975
Cheerleading

Coaches ) 2,878 2,921 2,965
Hockey

Head Coach (1) 7,193 7,301 7.411
Assistant (N 5,275 5,354 5,434
Middle School

Major Coaches (9) 3,358 3,408 3,459
Minor Coaches {12) 1,917 1,946 1,975
Cheerleading {D 2,399 2,435 2,472
6% Grade Intramurals )] 1,917 1,946 1,975

*Coordinator will not evaluate staff and must have some direct contact with students.

Athletic Trainer - $19,631 in 2022-23, $19,925 in 2023-24 and $20,224 in 2024-25.
Payments are made in three installments, one for Fall sports, one for Winter and one for
Spring.
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The following provisions shall apply to coaching positions:

1.

The Board and the Association agree that it is in the best interests of the district to
maximize the opportunities for all interested individuals to apply for athletic
coaching positions within the district, and to maximize the district’s ability to select
the most qualified applicant for all coaching positions.

Accordingly, the parties agree that all athletic coaching positions will be posted in a
two-year cycle. All Winter and Spring coaching positions will be posted in one
two-year cycle, and all Fall coaching positions will be posted in another two-year
cycle in the following year. Intramural coaching positions will also be included
with their respective seasons,

In the event of a vacancy in any coaching position occurring during a two-year
cycle for any reason (including, but not limited to, resignation, retirement, non-
renewal for the following season and/or termination), the Administration will retain
the right to post the vacancy for the remainder of the two-year cycle.

Postings of athletic coaching vacancies will be prepared by Department of Human
Resources and will be posted shortly after the conclusion of each coaching season. All
qualified individuals wishing to apply for any coaching position (including current

incumb

ents who wish to be considered for reappointment) must apply in accordance with

the procedures established by the Department of Human Resources. For each coaching
position, the Administration shall have the right to appoint the individual determined by
the Administration to be most qualified for the position in question.

9959687v3
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SCHEDULE B-3

Schedule B-3 payments for advisor or extracurricular positions shall be made with the regular
payroll process twice yearly: the last pay day in January and the last pay day in June. Persons
holding position(s) on Schedule B-3 do not receive release periods.

ACTIVITY 2022-23 2023-24 2024-25

High School
Class Advisors

Freshman (2) 700 71 722
Sophomore 2) 1,050 1,066 1,082
Junior 4) 1,401 1,422 1,443
Senior (4) 2,102 2,134 2,166
Extra-Curricular

Yearbook 3,852 3,910 3,969
Newspaper Advisor 2,102 2,134 2,166
Select Choirs Director 2,102 2,134 2,166
District Choir Accompanist 1,050 1,066 1,082
EHHS Choir Accompanist 1,050 1,066 1,082
Drama Director & Advisor 6,234 6,328 6,423
Technical Director 2,878 2,921 2,965
Music/Vocal Director 2,878 2,921 2,965
Musical Choreographer 1,298 1,317 1,337
Musical Producer 1,605 1,629 1,653
Stage Manager 2,102 2,134 2,166
Jazz Band Director 2,102 2,134 2,166
Color Guard Director 1,740 1,766 1,792
Tri-M Advisor 1,401 1,422 1,443
Drill Team Advisor 1,401 1,422 1,443
School Publicity 1,401 1,422 1,443
Business Manager 1,401 1,422 1,443
Ass't Newspaper Advisor 1,401 1,422 1,443
Literary Magazine Advisor 1,050 1,066 1,082
Student Council 1,050 1,066 1,082
Co-Curricular and Other Activities 352 357 362
Lead Teacher/Site Coordinator - UCONN PDC

Schools (paid by UCONN) 558 566 574
EHHS/EHMS iPad Coordinator (1 position

responsible for both schools) 585 594 603
TEAM Module Readers 585 594 603

The parties acknowledge and agree that any and all compensation provided to each Lead Teacher/Site
Coordinator shall be the sole responsibility of the University of Connecticut. The Board shall not be
responsible for compensating any Lead Teacher/Site Coordinator.

The Board agrees to provide appropriate release time for the Lead Teacher/Site Coordinator, as required,
to conduct observations of pre-service teachers and attend educational consortium meetings as offered by
the Neag School of Education at the University of Connecticut.
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ACTIVITY
Middle School and Sunset Ridge
Stage Manager (EHMS only)
Talent Show Advisor (EHMS only)
Jazz Band Director
Select Choir Director
Choir Accompanist
Class Advisors (4)
Newspaper
Yearbook Advisor
Student Council
Ski Club

Inter-Elementary
Co-Band Director (2)

Co-Orchestra Director (2)
Co-Choir Director (2)

Elementary

Extracurricular Activities per school (6) (includes choral, art &

physical education)
Coordinator of Science & Embedded Task Materials

Instrumental Music (A stipend shall be received for each school the

teacher is assigned)

Grade level data team leader (data teams of 3 or more teachers)
Grade level data team leader (data teams of 2 or fewer teachers)

CIBA
Yearbook Club
Peer Tutoring
Interact Club
Student Advisory Board
Chinese Club
Model UN
Mock Trial
Dance Club
GSA
Art Club
Chess Club
Animal Rights Club
Choir
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2022-23

2,102
1,050
1,401
1,050
700
1,401
1,401
1,401
1,050
700

1,051
1,051
1,051

700
607

700
571
285

1,171
1,050
1,050
1,050
352
352
352
352
352
352
352
352
352

2023-24

2,134
1,066
1,422
1,066
711
1,422
1,422
1,422
1,066
711

1,067
1,067
1,067

711
616

711
580
289

1,189
1,066
1,066
1,066
357
357
357
357
357
357
357
357
357

2024-25

2,166
1,082
1,443
1,082
722
1,443
1,443
1,443
1,082
722

1,083
1,083
1,083

722
625

722
589
293

1,207
1,082
1,082
1,082
362
362
362
362
362
362
362
362
362



MEMORANDUM OF UNDERSTANDING

1. RE: Time between Elementary Art, P.E., Music, etc. Classes

The Board and the Association agree to have the elementary school/duties committee
explore changes in the elementary school schedule to allow for up to a five (5) minute
interim between Art, P.E., Music, etc. classes. The parties are aware that such a schedule is
currently in place at the Pitkin Elementary School and that it could be used as a mode! for
the other elementary schools.

EAST HARTFORD EAST HARTFORD
BOARD OF EDUCATION EDUCATION ASSOCIATION
By: Robert S. Fresher By: Robert Corso
Date: _ December 12, 1991 Date: _ December 12, 1991
42
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HIGH DEDUCTIBLE HEALTH PLAN

APPENDIX C

HEALTH SAVINGS ACCOUNT

THIS iS5 A BRIEF SUMMARY OF THE BENEFITS COVERED UNDER THE PLAN. IT IS NOT INTENDED TO BE A COMPLETE

LIST OF BENEFITS
In-Network Out-of-Network
Member pays: Member pays:
COST SHARE
PROVISIONS

Annual Deductible (single’ fumily) $2,000/54,000
Coinsurance Not applicable 20%
Out of Pocket Maximum (Including Deductible) $4,000 / $8,000 $4,000/$8,000
(single’ family)
Lifetime Maximum Unlimited Unlimited

Single Deductible must be satisfied before any Covered Services

In-Network After Annual

Out-of-Network After Annual

Deductible Deductible

PREVENTIVE CARE Member pays: Member pays:

Well child care No cost share Deductible & Coinsurance

Adult Physical examinations No cost share Deductible & Coinsurance

Other Preventive Screenings:

Routine gynecologicai care: pap smear & pelvic No cost share Deductible & Coinsurance

exam

Mammography, Prostate, colorectal, colonoscopy, No cost share Deductible & Coinsurance

lipid & diabetic

Hearing & Vision screening No cost share Deductible & Coinsurance

Immunizations and Vaccinations (other than those No cost share Deductible & Coinsurance

needed for travel)

HOSPITAL SERVICES

All Inpatient Admissions Deductible Deductible & Coinsurance

Specialty Hospital Deductible & Coinsurance

100 days per member per Calendar Year — Deductible

additional visits are available once maximum is

met, subject to Qut of Network cost shares

Outpatient Surgery in a licensed ambulatory Deductible Deductible & Coinsurance
| surgical center

DIAGNOSTIC SERVICES

Diagnostic lab and x-ray Deductible Deductible & Coinsurance

High Cost Diagnostic Tests Deductible & Coinsurance

MRI, MRA, CAT, CTA, PET, and SPECT scans Deductible
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THERAPY SERVICES

Qutpatient Rehabilitation

Outpatient Rehabilitation and restorative physical,
occupational, speech and chiropractic therapy for
up to 50 combined visits per Calendar Year.
Additional visits are available once maximum is
met, subject to Qut of Network cost shares.

Deductible

Deductible & Coinsurance

Allergy Office Visit/Testing

Deductible

Deductible & Coinsurance

Allergy Injections - Immunotherapy or other
therapy treatments

Deductible

Deductible & Coinsurance

MEDICAL EMERGENCY/URGENT CARE SERVICES

Emergency Room Treatment

Emergency cost share waive if the Member is
admitted directly to the Hospital from the
emergency room

Deductible

Deductible & Coinsurance

Ambulance- Land & Air: Paid according to the
Department of Public Health Ambulance Service
Rate Schedule

Deductible

Deductible & Coinsurance

PHYSICIAN MEDICAL/SURGICAL SERVICES

Medical Office Visits

Deductible

Deductible & Coinsurance

Services of a Physician or Surgeon (Other than a
medical office visit.

Deductible

Deductible & Coinsurance

In-Network After Annual
Deductible
Member pays:

Out-of-Network After Annual
Deductible
Member pays:

MENTAL HEALTH AND SUBSTANCE ABUSE SERVICES

Outpatient Treatment for Mental Health Care Deductible Deductible & Coinsurance
and Substance Abuse Care
Inpatient Hospital Services
In a Hospital or Residential Treatment Center for Deductible Deductible & Coinsurance
Mental Health Care
Deductible Deductible & Coinsurance
Inpatient Rehabilitation Treatment for
Substance Abuse Care
In a Hospital or a Substance Abuse Treatment
Facility
OTHER MEDICAL SERVICES
Skilled Nursing Facitity
Up to 120 days per Calendar Yenr Deductible Deductible & Coinsurance
Deductible Deductible & Coinsurance
Private Duty Nursing
Limited to $15.000 per Plan Year
Deductible Deductible & Coinsurance

{mmunizations and Vaccinations for
Travel
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Prescription Drugs
Retail Pharmacy:
The maximum supply of a drug for which benefits will
be provided when dispensed under any one prescription
is a 30 day supply.

Diabetic equipment. drugs, and supplies.

Mail Order Pharmacy:

The maximum supply of a drug for which benefits will
be provided when dispensed under any one prescription
is a 90 day supply.

Diabetic equipment, drugs, and supplies.

Deductible

Deductible

Deductible & Coinsurance

Deductible & Coinsurance

D955687v3
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Prescription drugs —after deductible
(when purchased from network pharmacy)

Pharmacy Management and Edits

Retail (30 day supply)
510 Tier | co payment

$25 Tier 2 co payment
340 Tier 3 co payment

Mail Order (90 day supply)
$10 Tier 1 co payment
$50 Tier 2 co payment
$80 Tier 3 co payment

Quantity limits
Step Therapy
Prior Authorization
Preferred Generics
Specialty Drug Management

Deductible & Coinsurance
Per prescription

Deductible & Coinsurance
Per prescription

Preventive Drug Rider

Anthem Preventive Drug List No cost No Deductible & Coinsurance

Human Organ and Tissue Transplant Deductible Deductible & Coinsurance
Unlimited Maximum
Home health care Deductible Deductible & Coinsurance
Nursing and therapeutic services limited to 200
visits per calendar year

Deductible Deductible & Coinsurance
Home health aide services limited to 80 visits that
are (applicable to the 200 visit limit)

Deductible Deductible & Coinsurance
In the Home Hospice Medical Social Services
under the direction of a Physician Up to $420
Infusion Therapy
Unlimited lifetime maximum Deductible Deductible & Coinsurance
Durable Medical Equipment and Prosthetic Devices Deductible Deductible & Coinsurance
Hearing Aid Coveruge
Aviilable for dependent children age 12 years and under
with a maximum of $1,000 within a twoe year period
Diabetic equipment and supplies

Deductible Deductible & Coinsurance

Ostomy Related Services

Haspice Care ( Inpaticnt) Deductible Deductible & Coinsurance

Wig
Up to $500 maximum per Member per Plan Year
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Specialized Formula

Deductible

Deductible & Coinsurance

Infertility Services — covered only 1o the levels
pursuant to State of CT mandate

Office Visits

Outpatient Hospital

Inpatient Hospital

Infertility Drugs

The maximum supply of a drug for which benefits
will provided when dispensed under any one
prescription is 30 day supply

Deductible

Deductible & Coinsurance

Maternity

Deductible

Deductible & Coinsurance

Dependent Maximum age is 26 years.

Notes to Benefit Descriptions

Skilled nursing facility services limited to 120 days per calendar year.
Home health care services are limited to 200 visits per calendar year.
Inpaticnt rehabilitative services limited to 100 days per member per calendar year.
PT, OT, ST, and chiropractic services limited to 50 combined visits per member per calendar year.
Inpatient hospitalizations require authorizations.
American Imaging Management (AIM) to be effective July 1, 2023
o Radiology Management
o Rehabilitative Management

For a complete ist of exclusions and limitations, please reference your Certificate of Coverage

This does not constitute your health plan or insurance policy. It is only a general
description of the plan.
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